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Galapagos NV is a limited liability company incorporated in Belgium with its registered office at Generaal De Wittelaan
L11 A3, 2800 Mechelen, Belgium. In the notes to the consolidated sustainability statements, references to “we”, “us,” “the
group” or “Galapagos” include Galapagos NV together with its subsidiaries. The scope of this report and the subsequent
financial and sustainability statements are identical to and consolidated at the level of Galapagos NV, which means that
the information is exclusively related to Galapagos and – where available – its value chain. No subsidiary undertakings are
exempt from consolidated sustainability reporting pursuant to Article 29a of Directive 2013/34/EU. We refer to note 33 of
the financial statements for a list of consolidated companies.

The sustainability statement provides an overview of our approach on how we identify our material sustainability topics and
report on our progress towards our priorities in the financial year 2024. In preparing the sustainability statement, we have
considered the expectations of our stakeholders to ensure that it addresses the topics identified as material to them. We
conducted a double-materiality assessment covering the entire value chain. As a consequence, this sustainability statement
covers both upstream and downstream Impacts, Risks and Opportunities (IROs). The mapping of Our Value Chain can be
found here. No relevant material information was omitted from the statement, except information related to intellectual
property due to its classified and sensitive information. Since our initial materiality assessment was conducted in 2022,
there was no available guidance or formal legislation at the time. As a result, we adopted commonly used definitions for
time horizons, defining the medium term as 3–5 years and the long term as beyond 5 years.

It is important to note that Jyseleca® and its related activities are included in the 2024 double materiality assessment and
sustainability statement, despite the fact that Galapagos transferred that business to Alfasigma as announced on January
31, 2024. The transfer included the European and UK Marketing Authorizations, the commercial, medical and development
activities for Jyseleca®, and approximately 400 Galapagos positions in 14 European countries. The transfer of Jyseleca® had
no significant impact on the identified impacts, risks, or opportunities as concluded during the double materiality update
in 2024. Additionally, the implications of the transfer on our policies, actions, and targets were assessed, as outlined in the
Our Ambition by 2028 section. Jyseleca® and its related activities are included in our reported metrics from the start of the
reporting period until the disposal date, and are excluded from year-end metrics.

In addition, on January 8, 2025, Galapagos announced its plan to separate into two publicly traded entities. Further
information can be found in Separation section of this annual report. As a result of this intended strategic reorganization,
Galapagos will be a much smaller organization post separation. This plan, together with the fact that the average number
of employees during 2024 at balance sheet date did not exceed the threshold of 750 employees, resulted in the decision to
use the “phasing in provisions” in accordance with Appendix C of ESRS 1, which are included in the Reference table.

Most of the quantitative data included in this report have been directly sourced from our systems. Any data obtained
through alternative methods, such as estimations or extrapolations within our value chain, are clearly identified as such and
include a degree of estimation uncertainty.

The basis of preparation, accuracy levels, estimation of outcome uncertainty, and, where applicable, planned actions to
improve the accuracy and reduce uncertainty in future annual reports are disclosed for each material topic in the topical
reporting sections of this report.

For most disclosures, except for disclosures in the environmental information, comparative data are not available for 2024
as reporting definitions were aligned with ESRS definitions this year. If comparative data are available but not subject to
limited assurance procedures, it is clearly marked in the disclosures.

The inclusion of information and data in the sustainability statements is not an indication that such information or data,
or the subject matter of such information or data, is material to us for purposes of applicable securities laws or otherwise.

General Disclosures

Basis for Preparation
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The principles used to determine whether to include information or data in this report do not correspond to the principles
of materiality or disclosure contained in the United States (U.S.) securities laws used to determine whether disclosures are
required to be made in filings with the U.S. Securities and Exchange Commission (SEC), or principles applicable to the
inclusion of information in financial statements.

Our vision is to transform patient outcomes through life-changing science and innovation for more years of life and quality
of life around the world. Our unwavering commitment to working for and with our patients will always remain at the heart
of what we do. This commitment is reflected in our pioneering research and development of innovative medicines.

We firmly believe that our focus on patients is intrinsically linked to our responsibility toward the health of our planet and
the wellbeing of our employees.

Our approach to Sustainability is encapsulated in the principle “Forward, Sustainably” which guides our strategy to bring
ethical, responsible innovation in everything we do – from how we develop therapies to how we collaborate with our
colleagues, partners, patients, and other stakeholders. This includes adopting new strategies and performance metrics
to enhance environmental health, foster employee well-being and engagement, and uphold ethical and transparent
operations.

We recognize that operating as a responsible and sustainable business is key to our success to drive value for all our
stakeholders.

In 2022, together with the members of our Executive Committee, we established a cross-functional Sustainability Steering
Committee, composed of different employees and leaders to ensure appropriate representation from across the entire
organization. The Sustainability Steering Committee ensures that environmental, social, and governance considerations,
related impact, risks and opportunities, and the development of sustainability-related metrics and targets, are fully
integrated into our decision-making and monitoring processes, including those related to our business strategy, key
investments, and performance. The Committee consists of senior management members and subject matter experts
covering key areas of our operations and sustainability topics, including Compliance, Legal, Finance, Procurement, Human
Resources, Site Operations, Investor Relations, and Communications.

The Executive Committee, informed regularly by the Sustainability Steering Committee, oversees and approves the
measures and operational structure and progress related to the sustainability program. In addition, our Board of Directors,
supported by the Audit Committee, supervises the sustainability oversight structure as well as the strategy for public
disclosure with respect to ESG (Environmental, Social and Governance) matters in accordance with our Corporate
Governance Charter.

As the majority of our sustainability material topics are inherently aligned with our core business, the impacts, risks and
related opportunities, as well as controls and procedures to manage these, are embedded in our existing governance
infrastructure, as described in the Committees section of our Corporate Governance section.

Furthermore, the members of the Sustainability Steering Committee, Executive Committee, Audit Committee and Board
of Directors (resp. our administrative, management, and supervisory bodies) have extensive expertise related to our
sustainability material topics.

This deep integration ensures that sustainability considerations are embedded in our governance and decision-making
processes. Additionally, to further enhance our oversight capabilities, we have access to external experts for specific areas,
such as carbon accounting, allowing us to supplement our in-house knowledge with specialized insights. This combination
of internal expertise and external advisory support enables us to effectively manage our material impacts, risks, and
opportunities, ensuring a robust approach to sustainability governance.

Our Sustainability Commitment – Forward, Sustainably

Our Sustainability Governance
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In 2024, to support the implementation of our sustainability program and our ambition by 2028, a corporate objective was
set up specifically for ESG (see Remuneration Report). This was applicable to the entire organization, including members
of the Executive Committee. Specific metrics and targets for the ongoing program are still under development.

Our overarching risk management framework is set out in the Risk Management and Internal Control section of this
report. Many elements of sustainability risk are already included within that existing framework and are also incorporated
into the Enterprise Risk Framework currently in development. As we have been building our ESG program, we have
been evolving our existing risk management activities to further incorporate these additional regulatory expectations. This
includes setting out the functions who are accountable for the reportable data and ensuring a robust approach to data
governance to ensure accurate reporting.

The governance of our sustainability program through the Sustainability Steering Committee, a sub-group of the Galapagos
Management Committee, and regular reporting to the Galapagos Audit Committee ensure that significant risks are
highlighted for appropriate resolution.

Driven by our vision to transform patient outcomes through life-changing science and innovation, we understand that our
business actions impact both society and our financial performance.

To determine our key goals and priorities, we conducted an impact materiality assessment in 2022, which enabled us to
identify the topics most relevant to our internal and external stakeholders. The analysis provided insights into our potential
impact on society and the world, allowing us to better monitor emerging business challenges and opportunities.

In 2023, to meet the requirement introduced by the European Corporate Sustainability Reporting Directive (CSRD), we
completed a first iteration of the double materiality assessment by including, in addition to the impact materiality
assessment, a financial materiality assessment. In 2024, we updated our double materiality assessment to reflect the
business changes related to the transfer of the Jyseleca® business to Alfasigma as described below.

Assessing our value chain is a key element to our materiality assessment process and helps us better understand the
broader impacts of both our upstream and downstream operations (see picture below). By identifying and collaborating
with our value chain stakeholders (i.e., suppliers, partners, and other entities), we have gained valuable insights into
key environmental, social, and economic impacts associated with our global operations. This collaborative approach
enables us to identify areas where we can work together to reduce risks and identify opportunities. Additionally, by
monitoring our value chain, we can align more closely with stakeholder expectations, support responsible sourcing and
foster transparency, and establish a sustainable supply chain for our research and development activities in oncology. This
integrated perspective allows us to make meaningful progress toward shared sustainability goals that extend beyond our
own, immediate operations.

Our value chain map provides a foundation for better identifying and assessing our material impacts, risks and
opportunities within the global value chain. Following the completion of the Jyseleca® activities transfer in 2024, we phased
out the associated segment in the graphical representation of our value chain below.

Risk Management for ESG Reporting

Double Materiality Assessment

Double Materiality Assessment

Our Global Value Chain
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manufacturing practice *not considered as material in DMA2024, identified as emerging material topic

To read more about our goal towards value creation, we refer to the strategy and portfolio and platforms section of this
report.

Value chain mapping
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To inform our double materiality process, we engaged with a diverse group of stakeholders, including patient organizations,
patient experts, healthcare professionals, research and development partners, supply chain partners, investors, employees,
and members of the Management Committee and our Sustainability Steering Committee.

Our engagement process involved structured interviews, surveys, and questionnaires designed to gather feedback from
relevant stakeholder groups and to capture a wide range of perspectives regarding impacts, and risks and opportunities
associated with our business. Internal and external stakeholders were invited to review a list of potential material topics via
a survey to identify the five topics they considered most and least relevant to us and our core mission. They were also given
the opportunity to suggest any additional material topics not included in the initial list.

In addition to the surveys and interviews conducted, we maintain an ongoing dialogue with our stakeholders through
our sustainability and function leads. Our Board of Directors, Executive Committee, and Management Committee receive
regular comprehensive updates on stakeholder expectations around sustainability topics, including ethical business
conduct, social and environmental responsibility, ensuring that stakeholder concerns are considered in decision-making at
all levels and reinforcing our commitment to sustainability.

The feedback we receive from our stakeholders through both the double materiality assessment and on an ongoing basis,
serves as critical input to our sustainability strategy and all elements of our governance and sustainability program as part
of our ongoing due diligence, enabling us to better align with our priority areas (as defined in the section Our Ambition),
such as patient engagement and employee-related topics.

Our stakeholder engagement process provided the basis for the impact materiality portion of our double materiality
assessment. A team of internal experts collected and assessed the inputs and topics identified by stakeholders, scoring
these based on severity (scale, scope, and likelihood of occurrence) for both positive and negative impacts, as well as the
irremediable nature for negative impacts.

For the financial materiality aspect of the double materiality assessment, we assessed the financial risks and opportunities,
including (potential) financial effects incorporated in our financial statements. We considered severity aligned with our
financial materiality thresholds, as well as likelihood aligned with our internal risk register. This process was followed for
all sustainability topics, including climate-related ones. As mentioned in E1-Climate change, we didn’t perform a detailed
climate risk analysis.

Engaging with Our Stakeholders

Assessing Our Results
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In 2024, we updated our double materiality assessment to reflect the business changes related to the transfer of the
Jyseleca® business to Alfasigma, which impacted the materiality thresholds with regard to our number of employees and
financials. The graphic below presents an overview of all the topics that have been determined to be material for us:

Environmental topics
Climate change mitigation

Governance topics
Corporate culture and business conduct
Protection of whistle blower
Management of relationships with suppliers

Entity specific topics
Patient Engagement (including health education)
(Scientific) Innovation
Intellectual Property
Product Portfolio and R&D

Own workforce
Adequate wages
Work life balance
Gender equality and equal pay for work of equal value
Employment of persons with disabilities
Diversity
Privacy

Patients - Consumers and end-users
Privacy
Access and affordability of medicines
Patient safety (incl. product quality)
Social inclusion (non-discrimination)

Financial materiality

Low Low HighHigh

Impact materiality

Descriptions of the identified IROs are provided in the topical chapters of this report and are visually mapped to their
respective positions in our value chain.
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We are committed to responsible business conduct (as set out in G1-Business Conduct) throughout our value chain
which is clearly aligned with our membership of the UN Global Compact. We have embedded due diligence into our
governance, strategy and business model. We take steps to identify and mitigate any potential or actual impacts within our
own workforce and these can be found in section S1-Own workforce. We also have in place the overarching elements of
our compliance program, which are set out in the Governance section, and further strengthen our overall sustainability due
diligence. Through engaging with affected stakeholders, we are working to ensure that all key steps of the due diligence
process reflect their input, which was captured in our double materiality assessment process above. Given the nature
of Galapagos as an EU-based company, with very limited operations outside of these countries, our sustainability due
diligence approach is primarily focused on the activities of third parties in our supply chain.

Our more targeted approach to due diligence within our supply chain, is as a result of our double materiality assessment
process, where we identified and assessed that our third parties pose the biggest potential risk and adverse impacts for
us from both an environmental and social perspective. As such, we have taken actions to address those adverse impacts
by establishing a number of processes which make up our supplier due diligence activities. We maintain a list of preferred
vendors with whom we have established relationships and expectations and also a further list of Qualified Vendors who are
approved to provide Good Practice ("GXP")-related goods/services to Galapagos.

We undertake a third party risk assessment process which is proportionate to the identified risk of the working relationship,
based on elements that include the nature of the goods/services provided and the location in which the activities take
place.

Our due diligence then considers questions of environmental sustainability, ethical business conduct, compliance with
legislation including GDPR and Anti-Bribery laws, and also specific GXPs that are applicable throughout our business. This
helps us to appoint third parties who will operate in line with the Galapagos expectations.

Once our suppliers and vendors are on board, we require that they comply with our Supplier Code of Conduct which sets
out all the expected standards. During the ongoing relationship, and where relevant e.g. GXP suppliers, regular audits and/
or monitoring activities are established to track the effectiveness of these efforts.

Sustainability due diligence
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The table below maps out the core elements of our sustainability due diligence process, cross-referencing within the
relevant disclosures in the sustainability statements.

Core elements of due diligence Paragraphs in the sustainability statement

a) Embedding due diligence in governance, strategy and business model Sustainability Governance
S1 – Own Workforce – Policies
S4 – Consumers and end-users – Policies
G1 – Business conduct – Policies

b) Engaging with affected stakeholders in all key steps of the due
diligence

Double Materiality assessment – Engaging with our stakeholders
S1 – Own Workforce – Mitigating, Preventing and Remediating Actions
S4 – Consumers and end-users – Mitigating, Preventing and
Remediating Actions
G1 – Business conduct – Management of relationship with suppliers
Entity-specific Information – Patient Engagement

c) Identifying and assessing adverse impacts Double Materiality assessment
S1 – Own Workforce – Mitigating, Preventing and Remediating Actions
S4 – Consumers and end-users
G1 – Business conduct – Management of relationship with suppliers
Entity-specific Information – Patient Engagement

d) Taking actions to address those adverse impacts Our call for action by 2028
S1 – Own workforce - Mitigating, Preventing and Remediating Actions
S4 – Consumers and end-users
G1 – Business conduct – Management of relationship with suppliers
Entity-specific Information – Patient Engagement

e) Tracking the effectiveness of these efforts and communicating S1 – Own workforce - Mitigating, Preventing and Remediating Actions
S4 – Consumers and end-users
G1 – Business conduct - Management of relationship with suppliers
Entity-specific Information – Patient Engagement
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Informed by the results of our materiality assessment and following the transfer of the Jyseleca® business to Alfasigma in
2024, we have reviewed our sustainability targets, prioritized identified impacts, risks and opportunities, and set our goals
for 2028 as depicted in the diagram below.

Develop therapies 
with patients and the 
healthcare community 

to address unmet 
patient needs

Add more years of 
life and quality of 

life for patients

Bring our medicines 
to the broadest 

patient population 
possible

Be a diverse, equitable 
and inclusive, and 

trusted organization

Transition into 
a low carbon 
organization

We put patients 
first, always

To support our ambitions, we are focused on establishing relevant and measurable targets and key performance indicators
to track and demonstrate our progress. In 2025, we plan to take further steps to align our sustainability strategy with our
planned, future streamlined organization as described in the Strategy to unlock value section of this report. Our efforts will
focus on identifying key metrics to effectively track and reflect our progress toward achieving our 2028 goals.

In a world where remarkable advances in medicine have been made, there remains a significant need for patients with hard-
to-treat diseases to have improved, and broader access to, additional innovative medicines. We are united by our vision to
transform patient outcomes for more years of life and better quality of life across the globe.

Our mission is clear and ambitious: to accelerate transformational innovation by relentlessly pursuing groundbreaking
science with an entrepreneurial spirit and a collaborative mindset.

First and foremost, we work with and for patients. They are the first consideration in every decision we make. By
understanding their unique needs and challenges, we can make a lasting positive impact on their lives. Together, every day,
we are driven by a shared purpose to make a meaningful difference in their lives.

Innovation is in our DNA and our commitment to patients fuels our desire to continue to innovate. By thinking boldly and
challenging the status quo, we can drive groundbreaking scientific innovations that positively impact the lives of patients
around the world. Through continuous learning, we aim to be at the forefront of scientific discovery, driving positive change
in healthcare.

Our Ambition

Our call for action by 2028

Add more years of life and quality of life for patients
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We are empowered to take responsibility for our actions and hold ourselves to the highest standards of quality and integrity.
By setting ambitious goals and striving for continuous improvement, we create a culture of excellence and expertise. We
build trust with our stakeholders and ensure that we deliver on our commitments.

> PORTFOLIO

We built a growing R&D pipeline of more than 20 potential best-in-class medicines that address high unmet needs of
patients in oncology and immunology:

We have established our Patient Partnership Charter, which we co-created with the patient community. This charter
formalizes our commitment to patient engagement and serves as a guideline to execute our patient engagement roadmap.

We strive to maintain clear and continuous communication with patients and the healthcare community.

To accelerate innovation, we collaborate closely with patient organizations throughout the entire drug development
process, more notably during the initial phases when the target product profile is defined and a blueprint for a new
medicine is developed, and in a next phase when we design our clinical trials.

The Galapagos Patient Engagement Council, co-founded with members of umbrella patient organizations, is another
key element of our patient engagement strategy and serves as a consultative body and knowledge exchange platform that
guides our results-oriented patient engagement initiatives.

We are committed to executing our strategic roadmap to bring transformational medicines to the broadest patient
population possible. Our goal is not just to meet current medical needs but to anticipate and shape the future of healthcare,
ensuring that our innovations reach those who need them most.

2024 Actions

Four assets are in clinical development across 11 indications (three in cell therapy and one small molecule), and

More than 15 programs across modalities are in preclinical development

Develop therapies with patients and the healthcare community to address unmet
patient needs

2024 Actions
We strengthened relationships with key umbrella patient organizations in the field of lupus and dermatomyositis and
set up new partnerships with several umbrella patient organizations in the field of oncology.

We established an insights-gathering process for multiple hematological cancers, such as non-Hodgkin lymphoma
including mantle cell lymphoma, as well as Richter transformation, a rare and very aggressive form of lymphoma, with
the aim to better understand the needs of patients and care partners. This process ensures greater integration of these
insights into our drug development strategy, from defining the target product profile to clinical studies.

We continued to enhance our internal processes, including those related to quality, to ensure we comply with the
highest quality standards for all our stakeholders.

We incorporated the health literacy principles into our documents for participants of our clinical studies and patients in
general.

We prepared the organization to systematically include diverse patients into our clinical trials.

Bring our medicines to the broadest patient population possible

2024 Actions
We expanded our decentralized manufacturing network with strategic partnerships to scale up our manufacturing
capacity in key regions to reach a broader patient population.

Read more about our decentralized platform in this section of the report.
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We are committed to fostering a working environment that demonstrates a culture of business conduct that instills trust
from society and motivates employees, driven by our values and principles. As we continue to channel and promote
innovation within our industry and our products, we believe that diversity of talent and perspectives are imperative to
unlocking sustainable business value and as identified in our double materiality assessment, we have re-established
diversity, equity, inclusion and belonging (DEIB) as a strategic priority. We have assigned dedicated leads and sponsors
to drive progress toward our 2028 goal of creating a workplace culture where everyone is empowered to thrive, and
demographics do not predict success.

At Galapagos, we hold ourselves to the highest standards of ethics and corporate responsibility. We ensure that our business
decisions are thoughtful and align with the best interests of patients, people, and the planet. We build trust with our
stakeholders, both internally and externally, by providing transparent updates on our progress – both when we succeed and
when improvements are needed.

At Galapagos, we believe that the health of our planet and the health and well-being of our people are interconnected.

As climate change was identified as a material topic for us, we set a clear aspiration to support our environmental ambitions
and transition into a low-carbon organization by 2028. To achieve this goal, we developed a five-year roadmap in line
with the Paris Agreement, that includes a balanced mix of carbon reduction projects. We will continue to monitor our
performance to ensure ongoing progress toward that 2028 ambition. Additionally, to be in closer alignment with the EU's
climate targets and comply with the European Sustainability Reporting Standard (ESRS), we have also set and will disclose
GHG emission reduction targets for the year 2030. Read more in the E1 Climate change section of this report.

Reducing greenhouse gas (GHG) emissions is a critical success factor in our approach, and our climate transition roadmap
includes three pathways to achieve that:

Be a diverse, equitable and inclusive, and trusted organization

2024 Actions
We continued to strengthen a culture of diversity, equity, inclusion and belonging (DEIB) through the conduct of focus
groups to gain insights on what matters to our workforce regarding this topic.

We launched our new company values, determined by input from the workforce, to reinforce our company culture and
enhance employee well-being.

We launched a new online training on Speak-Up/Listen-Up for all our employees and also integrated a specific training
for Line Managers into our broader leadership training programs along with a training on Ethical Decision Making.

We rolled out our updated Code of Conduct, which includes a new chapter on the United Nations Global Compact
commitments and 94% of our employees completed the related training.

We expanded our Third Party Risk Assessment (TPRA) process to include due diligence for environmental sustainability.

We conducted an external screening of our 100 preferred suppliers, assessing various risk factors, including ESG indicators.

Transition into a low carbon organization

Shift to renewable energy sources across our facilities and car fleet;

Improve energy efficiency of our operations; and

Drive behavioral change by increasing environmental awareness among our employees.

Actions 2024
We obtained 59% of our energy from renewable sources.

We increased the number of electric vehicles in our fleet and 47% of our total car fleet is now electric.

We celebrated United Nations’ World Environment Day with our colleagues, along with other internal initiatives to drive
behavioral change and raise environmental awareness.
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Our transition plan, approved by the Management Committee, for climate change mitigation involves several strategies.
First, by 2030, we commit to reducing absolute scopes 1 and 2 GHG emissions by 42% from a 2022 base year. In addition,
by 2030, we plan to reduce scope 3 emissions by 37% through a combination of engagement with our suppliers and an
absolute reduction on remaining scope 3 emissions.

Longer term, we aim to be net-zero by 2040 by achieving a reduction of GHG emissions to a residual level in line with the
Paris Agreement’s 1.5°C scenarios, with neutralization of residual emissions through investing in the permanent removal
and storage of carbon from the atmosphere.

This is in line with the Science Based Targets initiative's (SBTi) specific criteria for near- and long-term targets to comply with
either a 1.5°C or a well below 2°C scenario.

We are not excluded from EU Paris-aligned benchmarks in accordance with the exclusion criteria stated in Articles 12(1) (d)
to (g) and 12(2) of Commission Delegated Regulation (EU) 2020/1818 (Climate Benchmark Standards Regulation).

The transition plan includes the transfer of the Jyseleca® business to Alfasigma, and the expected CO2 reduction resulting
from the transfer. However, we expect to substitute the transferred Jyseleca® supply chain with the oncology supply chain
supporting the growth of our DMU-network and business.

More concrete, for scope 1 & 2 (direct emissions & purchased energy), the main drivers for carbon footprint reduction
will be:

For scope 3 (indirect emissions), the main drivers for carbon footprint reduction will be:

Our transition plan is fully embedded in our company strategy and financial planning, as described in section E1-3. The
financial requirements for implementing these levers are integrated into our overall business planning and will be financed

Environmental Information

Climate Change

ESRS E1 – Climate Change

E1-1 – Transition plan for climate change mitigation

The implementation of electrification of our car fleet, aiming for a 100% adoption rate by 2030, and use of renewable
energy only, by relying on Guarantees of Origin, Power Purchase Agreements (PPAs) or a leasing company that offers
fuel cards that guarantee green electricity; and

Renewable electricity sourcing and improve energy efficiency of our operations.

Direct reduction efforts in commuting (e.g., via a shift from conventional private cars to electric or by supporting
alternative commuting programs with low/zero emissions modes of commuting);

Implementation of a supplier engagement initiative so that our suppliers must meet (validated) science-based targets.
Suppliers included in the supplier engagement targets are expected to develop, review and report on their targets
according to certain criteria: our suppliers shall:

Set science-based-aligned scope 1 and 2 targets as a minimum requirement. Inclusion of scope 3 targets are
required if these emissions are greater than 40% of the supplier’s total emissions;

Review their targets to ensure that they are aligned with SBTi Criteria and Guidelines. Validation of supplier targets
through the SBTi is recommended but not required; and

Report progress against their target on an annual basis (either publicly or through the annual data collection
process).
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according to business needs. This approach ensures that decarbonisation efforts are aligned with our operational and
strategic priorities. Where additional investments might be needed, we have the Sustainability Steering Committee and
related governance structure as described in the section our Sustainability Governance in place.

Our commitment to climate change mitigation presents an opportunity to drive meaningful positive impact across our
entire value chain. In the short term, we recognize the importance of addressing GHG emissions and transitioning to
low-carbon operations. This opportunity aligns with our organizational strategy, while also mitigating climate-related
transitional risks to our reputation and stakeholder trust should these efforts be overlooked. To capitalize on this
opportunity, we are actively pursuing a transition to a low-carbon economy, embedding climate-focused initiatives within
our broader sustainability actions to achieve our 2028 goals. These actions include investments in energy-efficient
technologies, renewable energy adoption, and collaboration with stakeholders to foster innovative, sustainable solutions.
While working together with our suppliers to reduce GHG emissions, we see a potential positive impact supporting the
transition into a low carbon economy.

As our double materiality assessment did not identify any material climate-related risks, and considering our limited GHG
emissions, we didn’t perform a detailed material climate-related risk assessment and resilience analysis, nor a deeper
analysis of potential climate-related risks. As a consequence, given that we did not carry out a deeper analysis of potential
climate risks considering different potential climate scenarios, no statement on the resilience of the business to climate
change can be made. However, we continue to monitor developments in climate-related risks and assess their relevance to
our business.

We established an Environmental, Health and Safety policy, for which the Chief Operating Officer is accountable,
committing to sustainable operations, focused on minimizing our carbon footprint and striving to diminish our
consumption of natural resources throughout our operations and entire value chain.

Our policy includes commitments to:

This structured approach ensures alignment with our broader sustainability strategy towards 2028 and 2030 low-carbon
transition goals.

We have implemented a series of targeted actions and allocated specific resources in 2024 to support our climate change
mitigation and adaptation policies. These initiatives align with our broader commitment to transitioning to a low-carbon
organization by 2028 and our corresponding business strategy. For our transition plan we aligned with the climate targets
set by the European Union for 2030.

Material impacts, risks and opportunities and their interaction with strategy and
business model

E1-2 – Policies related to climate change mitigation and adaptation

Minimize GHG emissions by implementing sustainable operational practices;

Enhance energy efficiency through technology upgrades and resource optimization;

Reduce pollution and waste across our value chain; and

Optimize natural resource consumption, ensuring the use of sustainable materials where possible.

E1-3 – Actions and resources in relation to climate change policies
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Key actions and resources in 2024:

Our EU Taxonomy aligned CapEx related to climate change mitigation was €2.772 million, resulting in 3.04% and OpEx
€3.44 million, resulting 0.68% of our total OpEx. Further details can be found in the EU Taxonomy 2024 statement. Other
investments are an integrated part of our capital cost allocations and/or operating expenditure (such as switching to green
electricity) and are therefore not reported here, but in general CapEx and OpEx.

Considering the planned separation (see Separation section), the future financial resources required for further
implementation of the decarbonization levers are not yet determined.

We have established greenhouse gas (GHG) emissions reduction targets for our scope 1 and 2 (market-based) emissions, as
well as scope 3, in alignment with the Science Based Targets initiative (SBTi). When defining our 2022 base year and setting
targets for 2030, we accounted for the transfer of Jyseleca® activities to Alfasigma while also incorporating an ambitious
year-over-year growth scenario for our existing business. Our scope 1, 2, and 3 targets cover 100% of our total emissions
across these categories. For scope 1 and 2, we applied an absolute contraction approach to target setting, while for scope
3, we utilized a combination of supplier engagement and absolute contraction.

We commit to reduce absolute scopes 1 and 2 GHG emissions 42% by 2030 from a 2022 base year, and to reduce absolute
scope 3 GHG emissions by 37% by 2030 from a 2022 base year through a combination of engagement with our suppliers and
an absolute reduction on remaining scope 3 emissions. We are currently in the process of estimating the overall quantitative
contributions of our decarbonization drivers (described in section E1-1) to achieve these GHG emission reduction targets.

Longer term, we aim to be net-zero by 2040 by achieving a reduction of GHG emissions to a residual level in line with the
Paris Agreement’s 1.5°C scenarios, with neutralization of residual emissions through investing in the permanent removal
and storage of carbon from the atmosphere.

This is in line with the Science Based Targets initiative's (SBTi) specific criteria for near- and long-term targets to comply with
either a 1.5°C or a well below 2°C scenario.

Our detailed strategy is described in E1-1 of this section of the report.

Transition to Renewable Energy: 59% of our total energy consumption was sourced from renewable energy, and
disclosed in the table presented under E1-5.

Fleet Electrification: 47% of our company car fleet is now fully electric, contributing to a reduction in Scope 1 emissions,
as disclosed in the table under E1-6.

Energy Efficiency Improvements: Implementation of operational efficiency projects aimed at reducing overall energy
consumption in our facilities by installing, and maintaining instruments and devices for measuring, regulation and
controlling energy performance of buildings.

Employee Engagement on Climate Action: Internal initiatives, including participation in the United Nations’ World
Environment Day, were organized to raise awareness and encourage climate-positive behavior.

Metrics and targets

E1-4 – Targets related to climate change mitigation and adaptation

SUSTAINABILITY STATEMENTS

Galapagos NV Annual Report 2024
62



2022
(base year) 2024

Fuel consumption from coal and coal products MWh 0 0

Fuel consumption from crude oil and petroleum products(*) MWh 10,073 506

Fuel consumption from natural gas MWh 3,444 2,793

Fuel consumption from other fossil sources MWh 0 0

Consumption of purchased or acquired electricity, heat, steam, and cooling from
fossil sources MWh 284 269

Total fossil energy consumption MWh 13,802 3,568

Share of fossil sources in total energy consumption % 77 39

Consumption from nuclear products MWh 496 231

Share of consumption from nuclear sources in total energy consumption % 3 2

Fuel consumption from renewable sources, including biomass (also comprising
industrial and municipal waste of biologic origin, biogas, renewable hydrogen, etc.) MWh 0 0

Consumption of purchased or acquired electricity, heat, steam, and cooling from
renewable sources MWh 3,667 5,282

The consumption of self-generated non-fuel renewable energy MWh 0 108

Total renewable energy consumption MWh 3,667 5,390

Share of renewable sources in total energy consumption % 20 59

Total energy consumption MWh 17,965 9,189

(*) Includes the energy consumed in Galapagos’ buildings, by stationary diesel consumption (used by back-up generators and by Galapagos’ car fleet). The latter is based on
estimated distance travelled and estimated fuel consumption.

E1-5 Energy consumption and mix
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For the calculation of our GHG emissions, we use the GHG Protocol. For the organizational boundary we apply the
operational control approach. This includes our offices and labs.

Our scope 1 contains energy/heat generation at our facilities, company vehicles, and fugitive emissions. In our scope 2
emissions purchased electricity, and district heating is included. For the scope 1 and 2 calculations direct data was used.

Scope 3 consists of both up and downstream activities as included in the table below. The emissions for Purchased
goods and services, Capital goods, and Upstream leased assets are calculated based on spend data. For Commuting and
Downstream transport data was estimated.

The calculations are based on activity data multiplied by emission factor. Both supplier specific emission factor, as average
emission factor (average values by industry and country from several databases) were used.

We continue to work on improving our data quality and calculation methods. Therefore, we adjusted our 2022 baseline
emissions to align with the 2024 methodology. Additionally, we incorporated more accurate data as it becomes available.
These changes are reflected in the following categories: purchased goods and services, commuting, and upstream lease
assets.

We report a reduction on all three emission scopes for 2024 compared to base year 2022 emissions. Where at first glance
we already meet our defined targets that were set for 2030 in 2024, we currently cannot draw any conclusions regarding our
progress towards them. This is because the reported reduction is to a large extent attributed to the transfer of the Jyseleca®
activities to Alfasigma early in 2024, and the reorganization in 2023, and only to a smaller extent linked to our efforts to
execute on our transition strategies (as disclosed in E1-1 above). Due to inherent limitations of the available data in 2022,
we were not able to quantify the impact of the Jyseleca® transaction on the base year values. The associated discontinued
operations are outlined in financial note 5.

As a result of this transfer and the corresponding workforce reduction, the decrease in scope 1, 2 and 3 emissions has
met or even exceeded the targets set in our transition plan. However, we expect to substitute the transferred Jyseleca®
supply chain with the oncology supply chain, supporting the expansion of our DMU-network, as described in the Platforms
section of this report. We are preparing for registrational trials and commercial readiness in the coming years, which is
expected to drive an increase in emissions over the next few years. This is in line with our transition plan towards 2030 and
the corresponding target setting that took into account the Jyseleca transfer, but also considered a growth of the existing
business, (as described in E1-1 and E1-4). For these reasons, year-on-year comparisons can lead to divergent results. Where
the Jyseleca® transfer shows an immediate impact, the impact of the business growth will only gradually become visible
over the long term. That’s why we will continue to use 2022 as a base year, while being transparent about the changes
that will occur over time. We will evaluate each year whether or not a restatement of the base year values are considered
necessary, including in cases of unforeseen events not accounted for in our transition roadmap.

E1-6 – Gross Scopes 1, 2, 3 and Total GHG emissions
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2022
(base year) 2024

Scope 1 GHG Emissions

Gross Scope 1 GHG emissions TCO2e 3,029 652

Percentage of Scope 1 GHG emissions from regulated ETS % 0 0

Scope 2 GHG Emissions

Gross location-based Scope 2 GHG emissions TCO2e 857 1,188

Gross market-based Scope 2 GHG emissions TCO2e 218 114

Significant Scope 3 GHG Emissions

Total Gross indirect (Scope 3) GHG emissions TCO2e 72,814 47,889

Purchased goods and services(*) TCO2e 56,091 39,116

Capital Goods(*) TCO2e 13,760 6,133

Fuel and energy-related activities(*) TCO2e 753 350

Upstream leased assets(*) TCO2e 339 366

Waste generated in operations(*) TCO2e 50 212

Processing of sold products TCO2e N/A N/A

Use of sold products TCO2e N/A N/A

End-of-life treatment of sold products(*) TCO2e 11 3

Downstream leased assets TCO2e N/A N/A

Franchises TCO2e N/A N/A

Upstream transportation and distribution(*) TCO2e 95 2

Downstream transportation and distribution(**) TCO2e 5 1

Business travels(*) TCO2e 1,058 1,450

Employee commuting(**) TCO2e 652 255

Financial investments TCO2e N/A N/A

Total GHG emissions

Total GHG emissions (location-based) TCO2e 76,860 49,804

Total GHG emissions (market-based) TCO2e 76,062 48,655

(*) actual data
(**) estimated
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The European Commission’s action plan on financing sustainable growth led to the creation of an EU classification system
for sustainable activities, also known as the EU taxonomy. As a listed company with more than 500 employees, Galapagos
is in scope of the EU Taxonomy Regulation8. As indicated in the Delegated Regulation of (EU) 2021/2178, non-financial
undertakings shall disclose the proportion of Taxonomy-eligible and alignment of economic activities in their total turnover,
capital expenditure (“CapEx”), operational expenditure (“OpEx”) and the qualitative information starting from reporting year
2022, including comparative figures for eligibility related to climate change mitigation and adaptation. Starting in reporting
year 2023, the proportion of Taxonomy eligibility has been disclosed for all remaining objectives.

The EU Taxonomy introduces a classification system for environmentally sustainable activities, and an activity is deemed
environmentally sustainable if it meets all of the following overarching criteria:

The EU published a catalog of economic activities that can be considered as Taxonomy-eligible activities; the determination
of eligibility happens on the basis of the description of activities. An eligible activity becomes Taxonomy-aligned when it
meets all of the aforementioned overarching criteria, which includes that such activity should substantially contribute to at
least one of the six environmental objectives.

Following a thorough analysis of the EU Taxonomy legal framework9, which was initiated by reviewing our NACE10 codes
and core activities in light of the EU Taxonomy identified activities, we do not consider our core business activities of
discovering and developing innovative medicines to be in scope of the Climate Delegated Act.

Within the context of our ambition to transition into a low carbon organization by 2028, we screened the related activities
and identified the following activities included in the EU Taxonomy:

EU Taxonomy 2024 Statement

substantially contributing to at least one of the six environmental objectives of the EU Taxonomy Regulation: (i) climate
change mitigation; (ii) climate change adaptation; (iii) sustainable use and protection of water and marine resources; (iv)
transition to a circular economy, (v) pollution prevention and control; and (vi) protection and restoration of biodiversity
and ecosystems;

not significantly harming any of these environmental objectives;

complying with minimum safeguards; and

complying with certain scientifically based technical screening criteria (‘TSCs’) established by the European
Commission.

Installation and operation of electric heat pumps;

Collection and transport of non-hazardous waste in source segregated fractions;

Transport by motorbike, passenger cars, and light commercial vehicles;

Installation, maintenance, and repair of instruments and devices for measuring, regulation and controlling energy
performance of buildings;

Acquisition and ownership of buildings;

Consultancy for physical climate risk management and adaptation.

Commission Delegated Regulation (EU) 2023/2485 of 27 June 2023 amending Delegated Regulation (EU) 2021/2139 establishing additional technical screening criteria for
determining the conditions under which certain economic activities qualify as contributing substantially to climate change mitigation or climate change adaptation and for
determining whether those activities cause no significant harm to any of the other environmental objectives.

8

Commission Delegated Regulation (EU) 2023/2486 of 27 June 2023 supplementing Regulation (EU) 2020/852 of the European Parliament and of the Council by establishing
the technical screening criteria for determining the conditions under which an economic activity qualifies as contributing substantially to the sustainable use and protection
of water and marine resources, to the transition to a circular economy, to pollution prevention and control, or to the protection and restoration of biodiversity and ecosystems
and for determining whether that economic activity causes no significant harm to any of the other environmental objectives and amending Commission Delegated Regulation
(EU) 2021/2178 as regards specific public disclosures for those economic activities.

9

NACE is the “statistical classification of economic activities in the European Community” (NACE is the acronym for “Nomenclature statistique des activités économiques dans
la Communauté européenne”) and is the subject of legislation at the European Union level , which imposes the use of the classification uniformly within all the Member States.

10
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In parallel with our commitment to meeting sustainability obligations and achieving our 2028 aspirations, we seek to fully
comply with the minimum safeguards as set out in the EU Taxonomy Regulation. We aim to look holistically at sustainability
efforts to ensure that meeting environmental standards does not come at the expense of human rights and fair competition
and that we uphold high standards by complying with anti-bribery/anti-corruption and taxation laws. By doing this, we
align our policies and activities with the principles set out in the OECD Guidelines for Multinational Enterprises, the UN
Guiding Principles on Business & Human Rights, the Declaration of the International Labour Organisation on Fundamental
Principles and Rights at Work and the International Bill of Human Rights.

For the determination of turnover, CapEx and OpEx, we use the reported data in the 2024 consolidated financial statements
included in this report:

Based on available data and the assessment of requirements, we report 0% Taxonomy eligible Turnover, and therefore
0% Taxonomy aligned. As a result of our 2028 ambition of becoming climate low carbon and the related investments, we
report 3.15% Taxonomy eligible CapEx, with 3.03% Taxonomy aligned, and 0.69% Taxonomy eligible and aligned OpEx (as
presented in the EU Taxonomy 2024 Tables).

Please refer to the EU Taxonomy 2024 tables for the disclosure on KPIs of non-financial undertakings as required by Annexes
II of the Climate Delegated Act.

The limited “eligibility” under the EU Taxonomy refers to the fact that our core activities currently remain outside of the
scope of the economic activities for which TSCs have been developed under the Delegated Regulations.

We note that the required disclosures under the EU Taxonomy Regulation will keep evolving and that we will continue to
consider their impact as well as future reporting obligations.

Turnover covers all continuing activities of Galapagos as of December 31, 2024 and the denominator can be reconciled
with the 2024 IFRS total net revenues of €275.6 million as disclosed in note 7, which comprise collaboration revenues
and supply revenues.

CapEx consists of additions to tangible and intangible assets during the financial year 2024 considered before
depreciation, amortization and any re-measurements recognized by Galapagos pursuant to IAS 38. The denominator
(total CapEx) can be reconciled with the sum of the lines “Additions” disclosed in notes 14 and 15 (total €91.5 million) of
the consolidated financial statements. The majority of CapEx is associated with payments for exclusive rights, software
and databases, and property, plant and equipment (covering fully-owned and right-of-use assets).

OpEx, according to the EU Taxonomy, is determined by the direct non-capitalized costs of research and development,
building renovation measures, short-term leases, maintenance and repair and any other direct expenditure relating to
the day-to-day servicing of assets of property, plant and equipment by Galapagos or third-parties that are necessary to
ensure the continued and effective functioning of such assets. These costs are for the majority associated with our R&D
expenditure of €503.5 million, as disclosed in note 8.
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Code (2)

Turnover (3)

Proportion of Turnover, 2024 (4)

Clim
ate Change M

itigation (5)

Clim
ate Change Adaptation (6)

W
ater (7)

Pollution (8)

Circular Econom
y (9)

Biodiversity (10)

Clim
ate Change M

itigation (11)

Clim
ate Change Adaptation (12)

W
ater (13)

Pollution (14)

Circular Econom
y (15)

Biodiversity (16)

M
inim

um
 Safeguards (17)

Substantial contribution criteria
DNSH criteria (‘Does Not

Significantly Harm’)

Economic activities (1)

Proportion
of

Taxonomy-
aligned

(A.1.)
or -eligible

(A.2.)
turnover,
year 2023

(18)

Category
enabling

activity
(19)

Category
transitional

activity
(20)

€, in
thousands %

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Turnover of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 0 0% 0%

Of which enabling 0 0% 0%
Of which transitional 0 0% 0%

A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
Turnover of Taxonomy-
eligible but not
environmentally sustainable
activities (not Taxonomy-
aligned activities) (A.2) 0 0% 0%
A. Turnover of Taxonomy-
eligible activities (A.1+A.2) 0 0% 0%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-
eligible activities 275,600 100% 100%

TOTAL 275,600 100% 100%

Y: yes; N: no; N/EL: (non-)eligible

Proportion of Turnover/Total Turnover

Taxonomy aligned
per objective

Taxonomy-eligible
per objective

Climate Change Mitigation (5)

Climate Change Adaptation (6)

Water (7)

Pollution (8)

Circular Economy (9)

Biodiversity (10)

EU Taxonomy Tables
Proportion of turnover from products or services associated with Taxonomy-aligned
economic activities – disclosure covering year 2024
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Code (2)

CapEx (3)

Proportion of CapEx, 2024 (4)

Clim
ate Change M

itigation (5)

Clim
ate Change Adaptation (6)

W
ater (7)

Pollution (8)

Circular Econom
y(9)

Biodiversity(10)

Clim
ate Change M

itigation (11)

Clim
ate Change Adaptation (12)

W
ater (13)

Pollution (14)

Circular Econom
y (15)

Biodiversity (16)

M
inim

um
 Safeguards (17)

Substantial contribution criteria
DNSH criteria (‘Does Not

Significantly Harm’)

Economic activities (1)

Proportion
of

Taxonomy-
aligned

(A.1.)
or eligible

(A.2.)
CapEx,

year 2023
(*)(18)

Category
enabling

activity
(19)

Category
transitional

activity
(20)

€, in
thousands %

Y; N; N/
EL

Y; N; N/
EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Transport by motorbikes,
passenger cars and light
commercial vehicles 6.5 2,638 2.88% Y Y Y Y Y Y Y Y 2.77% T
Installation, maintenance
and repair of instruments
and devices for measuring,
regulation and controlling
energy performance of
buildings 7.5 53 0.06% Y Y Y Y Y Y Y Y Y 0.30% E
Acquisition and ownership
of buildings 7.7 81 0.09% Y Y Y Y Y Y Y Y 5.28% E
CapEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 2,772 3.03% 3.03% 0.06% Y Y Y Y Y Y Y 8.08%

Of which enabling 134 4.83% E
Of which transitional 2,638 95.17% Y Y Y Y Y Y Y T

A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
Transport by motorbikes,
passenger cars and light
commercial vehicles 6.5 107 0.12% Y 5.50%
CapEx of Taxonomy-
eligible but not
environmentally
sustainable activities (not
Taxonomy-aligned
activities) (A.2) 107 0.12% 0.12% 5.50%
A. CapEx of Taxonomy-
eligible activities (A.1+A.2) 2,879 3.15% 3.15% 13.58%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
CapEx of Taxonomy-non-
eligible activities 88,621 96.85% 86.42%
Total (A + B) 91,500 100% 100%

Y: yes; N: no; N/EL: (non-)eligible
(*) The 2023 comparatives have been restated to reflect the extended screening on activities for 'installation, maintenance and repair of instruments and devices for measuring,

regulation and controlling energy performance of buildings'; and 'acquisition and ownership of buildings'.

Proportion of CapEx from products or services associated with Taxonomy-aligned
economic activities – disclosure covering year 2024
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Proportion of CapEx/Total CapEx

Taxonomy aligned
per objective

Taxonomy-eligible
per objective

Climate Change Mitigation (5) 3.03% 0.12%

Climate Change Adaptation (6) 0.06%

Water (7)

Pollution (8)

Circular Economy (9)

Biodiversity (10)
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Code (2)

O
pEx (3)

Proportion of O
pEx, 2024 (4)

Clim
ate Change M

itigation (5)

Clim
ate Change Adaptation (6)

W
ater (7)

Pollution (8)

Circular Econom
y (9)

Biodiversity (10)

Clim
ate Change M

itigation (11)

Clim
ate Change Adaptation (12)

W
ater (13)

Pollution (14)

Circular Econom
y (15)

Biodiversity (16)

M
inim

um
 Safeguards (17)

Substantial contribution criteria
DNSH criteria (‘Does Not

Significantly Harm’)

Economic activities (1)

Proportion
of

Taxonomy-
aligned

(A.1.)
or -eligible

(A.2.)
OpEx,

year
2023(*)

(18)

Category
enabling

activity
(19)

Category
transitional

activity
(20)

€, in
thousands %

Y; N; N/
EL

Y; N; N/
EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL

Y; N;
N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T

A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Installation and operation
of electric heat pumps 4.16 392 0.08% Y Y Y Y Y Y Y Y 0.04% E
Collection and transport of
non-hazardous waste in
source segregated fractions 5.5 46 0.01% Y Y Y Y Y Y Y Y 0.01% E
Installation, maintenance
and repair of instruments
and devices for measuring,
regulation and controlling
energy performance of
buildings 7.5 15 0.003% Y Y Y Y Y Y Y Y Y 0.0009% E
Acquisition and ownership
of buildings 7.7 2,994 0.59% Y Y Y Y Y Y Y Y 0.71% E
Consultancy for physical
climate risk management
and adaptation 8.2 23 0.005% Y Y Y Y Y Y Y Y 0.02% E
OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 3,470 0.69% 0.68% 0.005% Y Y Y Y Y Y Y 0.77%

Of which enabling 3,470 100% Y Y Y Y Y Y Y E
Of which transitional Y Y Y Y Y Y Y T

A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
OpEx of Taxonomy-eligible
but not environmentally
sustainable activities (not
Taxonomy-aligned
activities) (A.2) 0 0% 0%
A. OpEx of Taxonomy
eligible activities (A.1+A.2) 3,470 0.69% 0.77%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
OpEx of Taxonomy-non-
eligible activities 500,030 99.31% 99.227%
TOTAL 503,500 100% 100%

Y: yes; N: no; N/EL: (non-)eligible
(*) The 2023 comparatives have been restated to reflect the extended screening on activities for 'installation, maintenance and repair of instruments and devices for measuring,

regulation and controlling energy performance of buildings'; 'collection and transport of non-hazardous waste in source segregated fractions'; and 'acquisition and ownership of
buildings'.

Proportion of OpEx from products or services associated with Taxonomy-aligned
economic activities – disclosure covering year 2024
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Proportion of OpEx/Total OpEx

Taxonomy aligned
per objective

Taxonomy-eligible
per objective

Climate Change Mitigation (5) 0.685%

Climate Change Adaptation (6) 0.005%

Water (7)

Pollution (8)

Circular Economy (9)

Biodiversity (10)

Row Nuclear energy related activities

1.
The undertaking carries out, funds or has exposures to research, development, demonstration and
deployment of innovative electricity generation facilities that produce energy from nuclear processes with
minimal waste from the fuel cycle. NO

2.
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear
installations to produce electricity or process heat, including for the purposes of district heating or industrial
processes such as hydrogen production, as well as their safety upgrades, using best available technologies. NO

3.
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that
produce electricity or process heat, including for the purposes of district heating or industrial processes such
as hydrogen production from nuclear energy, as well as their safety upgrades. NO

Fossil gas related activities

4. The undertaking carries out, funds or has exposures to construction or operation of electricity generation
facilities that produce electricity using fossil gaseous fuels. NO

5. The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of
combined heat/cool and power generation facilities using fossil gaseous fuels. NO

6. The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat
generation facilities that produce heat/cool using fossil gaseous fuels. NO

Nuclear and fossil gas related activities
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We recognize that a number of S1 topics are of material relevance to us (as described below in ‘Material impacts, risks and
opportunities). As an R&D organization, with 599 employees in Europe and 74 employees in the U.S., we comply with all
legislation designed to provide protection to our employees, which includes topics related to working conditions such as
adequate wages, leave entitlement and equal opportunities. We not only manage risks associated with these topics, which
carry both a financial and reputational impact, but also provide opportunities to attract and retain the best talent. We have
therefore established policies which are in line with the UN Guiding Principles on Business and Human Rights, International
Labour Organization Declaration on Fundamental Principles and Rights at Work and the OECD Guidelines for Multinational
Enterprises. Given that privacy is of material relevance to our workforce, we have also taken steps to minimize the risk of
potential data breaches and established controls to limit the likelihood of data breaches related to employee data. We have
not yet established specific targets in relation to these topics, but steps will be taken in the following months to identify
relevant metrics and determine appropriate targets to measure progress on these topics in the future.

Ensuring adequate wages across our organization is a positive opportunity to attract and retain top talent while fostering
long-term human capital development. In the short term, we are committed to fair compensation practices that align with
industry standards and promote equity. These efforts are supported by well-being initiatives, commitments to fair pay, and
policies that ensure equal opportunities for all employees. By prioritizing adequate wages, we aim to enhance employee
satisfaction, productivity, and loyalty.

Promoting work-life balance is a key opportunity to support employee well-being and productivity within our organization.
In the short term, we are focusing on providing family leave and mental health support to help employees thrive
professionally and personally. This includes implementing supportive family leave policies and mental health initiatives to
create a healthier, more resilient workforce.

Addressing gender equality and equal pay is a critical risk factor for our operations, with potential short-term impacts on our
reputation and ability to attract and retain diverse talent. To mitigate this risk, we are actively benchmarking compensation
practices to ensure equal pay and fostering diversity through policies that promote fairness and inclusion. These actions
align with our broader commitment to building an equitable and inclusive workplace.

Inclusive hiring practices present a positive opportunity to strengthen team diversity and enhance our reputation as an
employer of choice. In the short term, we are advancing policies that promote inclusion and provide tailored support
for employees with disabilities. These efforts underscore our dedication to fostering a workforce that values the unique
contributions of all individuals.

Diversity remains a significant opportunity to enhance our team’s capabilities, support innovation, and bolster our
reputation as an inclusive employer. In the short term , we are driving initiatives through DEIB (Diversity, Equity, Inclusion &
Belonging) workstreams, targeting workforce representation and inclusive practices across the entire organization.

Social Information

Own Workforce

S1 Own Workforce

Material impacts, risks and opportunities and their interaction with strategy and
business model

Adequate Wages

Work-life Balance

Gender Equality & Equal Pay

Employment of Persons with Disabilities

Diversity
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Privacy and data security are critical areas of risk, particularly in the short term, as we must manage challenges related to
cybersecurity, potential data breaches, and regulatory compliance, such as GDPR. To mitigate these risks, we are investing
in robust cybersecurity systems and we conduct third-party assessments, and maintain rigorous compliance measures.
These initiatives are designed to safeguard sensitive and personal data, protect our clinical study information, and uphold
stakeholder trust.

Specific policies established to address risks and opportunities in this area include:

In recognizing local legislation, we have established Works Councils in countries where this is required, enabling employees
to be appropriately represented in relation to their rights, including establishing collective bargaining where this may be
necessary. We make a commitment to fair compensation which is monitored through benchmarking exercises. This ensures
equal pay and supportive family leave and mental health initiatives for employees. In addition, in order to address gaps
and opportunities in Diversity, Equity, Inclusion and Belonging, we established a DEIB Workstream to ensure continued
improvement in these areas. Specific activities performed in 2024 are described above in the section ‘Our call for action by
2028’. With regard to Data Privacy, we performed an in-depth assessment of the different personal data and information we
collect and we refined our internal inventory of personal data and information to further enhance our Data Privacy strategy.
We regularly monitor compliance with our data policies and continue to evolve our risk management policies to address
the evolving risks.

Privacy

Policies related to own workforce

Code of Conduct – this sets out the essential standards of business conduct that Galapagos and its employees are
expected to apply at all times. The CEO is accountable for this policy which is also approved by the Galapagos Board of
Directors.

Anti-Discrimination & Anti-Harassment Policy – prohibiting discrimination and/or harassment as per the definitions of
the UN Global Compact. The Chief HR Officer and General Counsel are accountable for this policy.

Speak-Up Policy – this sets out the way in which any concern that employees have can be managed in a consistent and
appropriate way. The General Counsel is accountable for this policy.

Data Protection Policy – describes how personal data must be processed within the Galapagos group of companies and
is aligned with the requirements of GDPR. The General Counsel is accountable for this policy.

Mitigating, Preventing and Remediating Actions
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Despite the fact that we are currently a pure-play R&D organization with no commercialized products, we consider elements
of S4 topics to be of material relevance. As we consider patients to be the end users of our candidate medicines, even
when these are in clinical development, we have taken steps to manage the risks associated with our activities. The most
significant risk relates to patient safety, including product quality. It is critical that we implement an appropriate risk/benefit
approach throughout the entire drug development lifecycle to ensure we bring safe and effective medicines to the market
and ultimately the broadest patient population, whilst limiting side effects, especially adverse events which may pose
an unacceptable risk. Additionally, we recognize the importance of equitable access and social inclusion in healthcare,
ensuring that our investigational treatments are developed with the broadest possible reach, particularly for patients with
high unmet medical need. Given that privacy is of material relevance to our end-users as we collect sensitive personal data
in our clinical studies, we have also taken steps to minimize the risk of potential data breaches and established controls to
limit the likelihood of data breaches relating to patient data. We have not yet established specific targets in relation to these
topics, however, steps will be taken in the following months to identify relevant metrics and determine appropriate targets
to measure progress on these topics in the future.

Protecting patient privacy and ensuring data security across the entire value chain is a critical area of risk, particularly in
the short term. Cybersecurity vulnerabilities, the potential for data breaches, and non-compliance with regulations such as
GDPR pose significant risks. To address these risks, we are investing in advanced cybersecurity systems, we conduct third-
party risk assessments, and maintain strict GDPR compliance measures. These actions are designed to safeguard clinical
study data, protect patient information, and uphold our ethical and regulatory commitments.

Ensuring accessibility, with respect for the social inclusion of diverse patient populations, and affordability of therapies
is both an ethical responsibility and a business imperative. While this represents a mixed impact—both a risk and an
opportunity—it is a cornerstone of our commitment to patients and healthcare systems. In the short term, our research
programs focus on developing innovative therapies with the potential to improve access, addressing unmet medical
needs, and contributing to sustainable healthcare. Additionally, we promote diversity in patient participation, recognizing
that equitable representation is essential for the development of effective and safe medicines. By integrating access
considerations into our R&D strategy, we aim to develop medicines that deliver value to patients and the broader healthcare
community.

Ensuring patient safety and the quality of our investigational therapies are critical focus areas, representing both a risk
and an opportunity across the entire value chain. In the short term, our actions include real-time benefit/risk assessments,
the implementation of robust risk management plans, and the strengthening of quality controls during clinical studies. By
embedding these measures into our development processes, we aim to uphold the highest standards of safety, address
unknown risks during drug development, and ensure that patients trust our innovations.

Patients, Consumers and End-Users

ESRS S4 Patients, Consumers and End-Users

Material impacts, risks and opportunities and their interaction with strategy and
business model

Privacy

Access and Social Inclusion of Diverse Patients to Products and Services

Patient Safety and Product Quality
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We have established specific policies and standards to appropriately manage the risks in the development of new
medicines. These include:

We have established an Independent Data Monitoring Committee composed of independent medical, scientific and
biostatistics experts, which conducts real-time risk/benefit assessments of safety and efficacy data at regular intervals
during a clinical study. We implement comprehensive risk managements plans and undertake monitoring through
formalized Quality audits to identify areas for continuous improvement. Together we believe these measures enable our
R&D activities to deliver potential transformational medicines which bring value to patients and the healthcare systems.

Policies related to patients, consumers and end-users

Data Protection Policy, aligned with the requirements of GDPR, which describes how personal data must be processed
within the Galapagos group of companies. The General Counsel is accountable for this policy.

Quality Manual – defines the quality management system to ensure that all Galapagos activities are of the highest
quality and comply with regulatory expectations including GCP and GMP, and with a strong focus on patient safety. The
Global Head of Quality is accountable for this policy.

Clinical Trial Oversight Policy – to ensure that we have adequate oversight of our sponsored clinical studies. The Head
of R&D is accountable for this policy.

GxP Risk Management Policy – this policy is a component of an effective Quality Management System (QMS), and
ensures risks are managed or eliminated across GxP processes and activities. The Global Head of Quality is accountable
for this policy.

Business Continuity & Crisis Management – to ensure that, in the event of high impact incidents, a mechanism is in
place to avoid or minimize damage to our employees, to our reputation and/or license to operate. The Global Head of
Quality is accountable for this policy.

Issues & Escalation Management – sets out the governance set up to ensure that critical and major issues are brought
to the attention of senior management in a timely manner. The Global Head of Quality is accountable for this policy.

Pharmacovigilance Policy – which comprises requirements for Safety Reporting and Product Quality Complaints related
to our (candidate) products. The Head of Medical Safety is accountable for this policy.

Mitigating, Preventing and Remediating Actions
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A strong corporate culture and ethical conduct are foundational to our success, representing both a risk and an opportunity
in the short term across the entire value chain. A poor corporate culture could harm our reputation, talent retention and
attraction, and stakeholder relationships. To mitigate this risk and maximize opportunities, we continue to ensure the
utmost adherence to our Code of Conduct by fostering an ethical, patient-centric corporate culture and through targeted
training, leadership accountability coaching, and embedding core values into our daily operations.

Maintaining robust whistleblower policies is critical to managing compliance risks across our value chain. In the short
term, non-compliance with the EU Directive on whistleblower protections or similar legislation could result in financial
penalties and reputational damage. To address this, we have implemented a clear Speak-Up Policy designed to protect
whistleblowers and ensure regulatory compliance. We also monitor and review these processes regularly to uphold
transparency and integrity in all operations.

Effective supplier relationship management is essential to safeguarding the continuity of our operations and ensuring
ethical practices across our value chain. In the short term, supply chain disruptions could delay drug development, and
non-compliance with ethical standards could expose us to enforcement actions that may impact our license to operate. To
mitigate these risks as we are expanding our supplier network, we conduct rigorous supplier assessments and incorporate
anti-bribery and anti-corruption clauses into our contracts. These actions aim to build a resilient, transparent, and
compliant supply chain that supports our vision to deliver transformational medicines.

We have set forth a Code of Conduct which sets out the overarching business conduct expectations for all employees and
people working on behalf of Galapagos. The Code of Conduct is written and supervised by the Head of Compliance & Ethics.
The person in this role reports to the General Counsel, who is a member of the Executive Committee. The Board of Directors
approves the Code of Conduct. Please read more in the section on our Code of Conduct in the Corporate Governance
chapter of this report.

The principles of the Code are focused on:

Governance Information

Business Conduct

ESRS G1 – Business Conduct

Material impacts, risks and opportunities and their interaction with strategy and
business model

Corporate Culture and Conduct

Whistleblower Policies

Supplier Relationship Management

G1-1 – Business conduct policies and corporate culture

Patients as our foremost consideration in decision making

Acting in an ethical, honest and transparent manner

Being responsible corporate citizens

Speaking up to address issues that may arise

Not tolerating harassment or discriminatory behavior

Complying with the UN Global Compact

Holding ourselves accountable
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The Code of Conduct refers to our Supplier Code of Conduct, which outlines our expectations for the behavior of our
vendors and suppliers.

The Code of Conduct incorporates the specific needs of the industry we operate in, taking into account various stakeholders
such as patients and healthcare professionals. Given the regulatory obligations associated with engaging with these
stakeholders, we consider them to be a crucial aspect of its business conduct.

The Code of Conduct and the Supplier Code of Conduct can be found on our corporate website. Suppliers and other
stakeholders are being made aware of the Code of Conduct, and it may be included in legal agreements when necessary.

In addition to the Code of Conduct, we have established a rigorous compliance program that is built on guidelines and
standards through group-wide policies, standards and procedures. This program includes:

Our Speak-Up Policy includes a non-retaliation principle. To encourage a culture where persons dare to speak-up and
effectively report concerns or breaches, we ensure protection from retaliation by applying an anti-retaliation principle. It
wants to protect those who raise their voices. Concretely, we prevent and protect against retaliation by:

These measures should help to build trust in the system and to encourage others to come forward. Besides, the necessary
(periodical) training is provided and required to new and current members of personnel.

A Speak-Up Policy which provides mechanisms for employees and third parties to raise concerns in relation to business
conduct in line with the EU Whistleblowing Directive (see detailed description below).

An Anti-Bribery & Anti-Corruption Policy which prohibits all forms of bribery in the course of Galapagos business.

Guidance on Identifying and Declaring Personal Interests which provides guidance on how to prevent certain situations
where a personal interest is involved and establishes rules for identifying, disclosing, and handling of potential risks that
may occur in certain (specific) situations with personal interests.

A procurement policy outlining how we purchase goods and services based on their type, budget, risk, and importance
to operations.

Through the Audit Committee Complaints Procedure Policy, complaints can be made regarding (1) accounting, internal
accounting controls or auditing matters, including the confidential, anonymous submission by employees of concerns
regarding questionable accounting or auditing matters, or (2) potential violations of any applicable law, including the
relevant federal securities laws and including any rules and regulations thereunder, or the U.S. Foreign Corrupt Practices
Act.

Always acting proactively (e.g. through analytics tracking and monitoring of pay rises, bonus, relocation, promotions
etc.);

Remaining in contact (after consent) with the reporter to discuss the outcome;

Investigate fully all allegations of retaliation;

Taking the appropriate disciplinary actions; and

Being open about cases of retaliation, where possible.

SUSTAINABILITY STATEMENTS

Galapagos NV Annual Report 2024
78

https://www.glpg.com/


The Speak-up Policy sets out steps to investigate business conduct incidents promptly and objectively. Incidents are
recorded and tracked using an independent reporting platform which also doubles as a case management system. We have
a clear process for reporting concerns and take all reports seriously. For substantiated or partially substantiated compliance
concerns, corrective and preventative action is taken in collaboration with relevant functions. We also oversee activities in
our supply chain and aims to resolve any issues responsibly. The general investigation principles of the Speak-Up policy are:

Where permissible, it may be possible to raise concerns anonymously. It also describes how escalation & reporting should
take place, and how and whether a non-retaliation plan should be implemented.

We have implemented robust systems which help to ensure that appropriate training is provided to all employees as
relevant to their individual roles. It is a mandatory element of onboarding new employees.

Our standard payment terms recommendation described in our procurement policy for regular suppliers is 45 days. For
healthcare suppliers, our payment term is 30 days. For governmental bodies, personnel insurances and patients, we have
0 days i.o.w. immediate payment. To prevent late payments, we are using an ERP (Enterprise Resource Planning) system
with an integrated invoice system and invoice processing. Some deviations and exceptions from this policy exist but all best
efforts are made to uphold these terms.

Our vendor selection process includes a Third Party Risk Assessment process which enables us to identify and mitigate risks
(including Quality, IT Security, Compliance & Ethics, Data Privacy and Sustainability) associated with the appointment of
suppliers in a proactive manner. We have in place a Supplier Code of Conduct which sets out the expectation by which we
expect our suppliers to comply. This has been developed and the roll-out was started in 2024 and will continue into 2025
and beyond.

We are using an ERP (Enterprise Resource Planning) system with an integrated invoicing processing system. In 2024, we,
excluding the entities transferred to Alfasigma, paid invoices on average within 28 days after the start date of the contractual
or statutory term, with 83.61% of our payments aligned with the standard payment terms as described above. On December
31, 2024, we had no legal proceedings outstanding for late payments.

Confidentiality

Objectivity

Timeliness

Consistency

Integrity

Documentation

Transparency

G1-2 – Management of relationships with suppliers

Metrics and targets:

G1-6 – Payment practices
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Scientific innovation remains a cornerstone of our vision to transform patient outcomes. This positive opportunity
underscores our commitment to advancing novel therapies, particularly by leveraging emerging technologies such as
artificial intelligence in drug development and expanding our research portfolio. In the short term, we are driving progress
through targeted investments in innovative technologies and fostering a corporate culture that prioritizes creativity,
collaboration, and cutting-edge research. These efforts position us to remain at the forefront of scientific advancement.

Protecting intellectual property (IP) is both a critical risk and an opportunity to maintain our competitive edge. In the short
term, safeguarding proprietary technologies is essential to ensuring continued innovation and differentiation in the biotech
sector, while also mitigating risks from third-party challenges. To address these priorities, we employ robust IP protection
strategies, including patents, trade secrets, and confidentiality agreements with employees and partners. These measures
ensure that our innovations are protected to support long-term value creation.

The success of our organization is intrinsically linked to the depth and competitive strength of our product portfolio and
the advancement of our candidate products. This presents both risks and opportunities in the short term. Challenges
include ensuring the successful progression of our early-stage programs, while opportunities lie in strengthening our impact
through strategic focus. Our R&D efforts in 2024 were centered around two therapeutic areas: oncology and immunology,
with significant investments in R&D to drive innovation in areas of high unmet need. These initiatives aim to deliver
impactful therapies that align with our mission and sustainability goals.

Engaging with patients and their caregivers throughout the entire drug lifecycle represents a significant opportunity to
enhance the relevance and impact of our medicines. In the short term, we are strengthening partnerships with patient
organizations, systematically gathering patient and caregiver insights, and translating these into actionable improvements.
This approach ensures that we address unmet needs while fostering transparent and health-literate communication with
patients and their care partners. These efforts ensure that patients are at the heart of our innovation process, naturally
building trust.

Specific policies established to address risks and opportunities in this area include:

Entity Specific Information

Material impacts, risks and opportunities and their interaction with
strategy and business model

Scientific Innovation

Intellectual Property

Product Portfolio

Patient Engagement

Principles for Patient and Patient Organization Interactions – this sets out the ethical and compliance framework within
which we engage with patients and patient organizations. It covers what and how to communicate and what sort of
activities are appropriate to conduct in conjunction with these stakeholders. Overall accountability for interactions with
patients and patient organizations resides with the Patient Advocacy Team. The Policy oversight sits with the Global
Head of Compliance & Ethics.
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Our Patient Partnership Charter sets out our ambition, underpinned by our values and principles, to pioneer for patients
by working in close partnership with patients and patient organizations. We have established a Patient Engagement Council
(PEC) that provides a patient and caregiver perspective to help us improve its understanding of this critical stakeholder
group. By building long-term partnerships with patient organizations and engaging with patients and caregivers, we can
translate insights into actions to address unmet needs. The PEC also provides oversight and input into tactical actions
including our efforts to provide transparent and health literate communication with patients and their caregivers. We have
established “Job Aids” to further help our employees to appropriately engage with patients. These are “How to bring
the patient perspective into your decision-making”, which gives practical guidance to our employees to ensure patient
engagement is embedded in everyday activities and “Patient Stories”, which ensures we take appropriate steps when
sharing individual patient perspectives. More information about our patient engagement activities can be found in ’Our
Ambition’ section.

Scientific innovation is key to our mission and there are many risks and opportunities associated with it which would be
considered material to us. We are focused on investing in appropriate technology and fostering a culture of innovation to
manage these risks and optimize the opportunities. Given the importance of this topic, more detail on this can be found in
the portfolio section of this report.

As a biotechnological company, protecting proprietary technology and information is crucial for success. We have
established an Intellectual Property Policy to help us consistently protect our intellectual property and trade secrets from
third-party challenges and this is supported by robust patents and confidentiality agreements with employees, vendors
and, partners. The General Counsel of Galapagos is accountable for this policy. Please see the Risk Management section
for more information.

Our future is dependent on the success of our candidate products, including our early-stage programs. Our strategic focus
on oncology and investments in early-stage drug development is designed to maximize the likelihood of success and
appropriately manage the inherent risks in the drug development lifecycle. Given the importance of this topic, more detail
on this can be found in the portfolio section of this report.

Actions

Scientific Innovation

Intellectual Property

Product Portfolio R&D
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In 2023, we signed up for the Ten Principles of the United Nations Global Compact in the areas of Human Rights, Labour,
Environment, and Anti-Corruption. In the annual Communication on Progress, which can be found on Galapagos’
participation profile on the UN Global Compact website, we disclose our continuous efforts to integrate the Ten Principles
into our business strategy, culture, and daily operations, and contribute to United Nations goals, particularly the Sustainable
Development Goals (SDG).

We identified two core SDG goals where we believe we can make a difference, as well as six enabling SDG goals. Together
they will help us to execute on our commitment to our four Sustainability pillars.

The table below links our material aspects and engagement areas to select components of the SDG framework:

Good health and well-being
Our vision is to transform patient outcomes through
accelerating life changing science and innovation for more
years of life and quality of life. This is at the core of what we do.

Partnerships for the goals
We embrace internal and external partnerships to work towards
our ambition of bringing much needed innovation to the
broadest patient population possible.

Annexes

Advancing the United Nations (UN) Sustainable Development Goals
(SDGs)

CORE SDG
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Quality education
We invest in our employees and offer trainings and coaching
across our locations in Europe and the U.S.

Gender equality
We foster an inclusive and open work environment and
cultivate a corporate culture where we strive for gender
equality.

Decent work and economic growth
We are a global biotechnology company with operations in
Europe and the U.S. with the goal to drive sustainable value and
growth for all our stakeholders.

Industry, innovation and infrastructure
Our mission is to accelerate transformational innovation
through the relentless pursuit of groundbreaking science, our
entrepreneurial spirit, and a collaborative mindset.

Reduced inequalities
We aim to develop a balanced workforce across a number of
criteria, including gender, nationality, ethnicity, experience and
disability.

Climate action
We value our planet and take initiatives to safeguard the
environment and incorporate greener practices across our
organization.

ENABLING SDG
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The table below presents the progress made on implementing the provisions of the European Sustainability Reporting
Standards as published by the European Commission on 31 July 2023.

# Description Reference Explanation

BP-1 General basis for preparation of the sustainability
statements

Sustainability statement: Basis for preparation

BP-2 Disclosure in relation to specific circumstances Sustainability statement: Basis for preparation

GOV-1 The role of the administrative, management and
supervisory bodies

Corporate Governance: Committees; Our
sustainability Governance

GOV-2 Information provided to and sustainability matters
addressed by the undertaking’s administrative,
management and supervisory bodies

Corporate Governance: Committees; Our
sustainability Governance

GOV-3 Integration of sustainability-related performance
in incentive schemes

Corporate Governance: Remuneration Policy;
Remuneration Report: Executive Committee

GOV-4 Statement on due diligence Sustainability Due Diligence

GOV-5 Risk management and internal controls over
sustainability reporting

Risk Management: Risk Management and
Internal Control; Sustainability Statements:
Sustainability Governance

SBM-1 Strategy, business model and value chain Our Business: Strategy; Platforms and Portfolio;
Sustainability Statement: Our Double Materiality
Assessment; S1-Own workforce; Financial
Statements: note 7; Sustainability Statement:
Our Ambition

SBM-2 Interests and views of stakeholders Sustainability Statement: Our Double Materiality
Assessment

SBM-3 Material impacts, risks and opportunities and their
interactions with strategy and business model

Our Business: Strategy, Sustainability
Statements: Environmental information, Social
information, Governance information, Entity-
specific information

Phased-in option to omit the
information prescribed by
ESRS 2 SBM-3 paragraph 48(e)
(anticipated financial effects)
for the first year of preparation
of the sustainability statement.

IRO-1 Description of the processes to identify and assess
material impacts, risks and opportunities

Sustainability Statement: Our Double Materiality
Assessment

IRO-2 Disclosure requirements in ESRS covered by the
undertaking’s sustainability statement

Reference table; Table of all datapoints that
derive from other EU legislation

Reference Table
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# Description Reference Explanation

Environmental information

E1-1 Transition plan for climate change mitigation E1-Climate change

ESRS 2
SBM-3

Material impacts, risks and opportunities and their
interaction with strategy and business mode

E1-Climate change

ESRS 2
IRO-1

Description of the processes to identify and assess
material climate-related impacts, risks and
opportunities

Sustainability Statement: Our Double Materiality
Assessment

E1-2 Policies related to climate change mitigation and
adaptation

E1-Climate change

E1-3 Actions and resources in relation to climate
change policies

E1-Climate change

E1-4 Targets related to climate change mitigation and
adaptation

E1-Climate change

E1-5 Energy consumption and mix E1-Climate change

E1-6 Gross scopes 1, 2, 3 and total GHG emissions E1-Climate change

E1-9 Anticipated financial effects from material physical
and transition risks and potential climate-related
opportunities

Phased-in option used in line
with ESRS 1 Appendix C: List of
phased-in Disclosure
Requirements.

Social information

ESRS 2
SBM-2

Interests and views of stakeholders Sustainability Statement: Our Double Materiality
Assessment

ESRS 2
SBM-3

Material impacts, risks and opportunities and their
interaction with strategy and business model

S1-Own workforce, S4-Consumers and end-users

S1 S1-Own workforce Phased-in option used for all
disclosure requirements of
ESRS S1, as Galapagos not
exceeded on balance sheet
date the average number of
750 employees during the
financial year on consolidated
basis

S4 S4-Consumers and end-users Phased-in option used for all
disclosure requirements of
ESRS S4, as Galapagos not
exceeded on balance sheet
date the average number of
750 employees during the
financial year on consolidated
basis
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# Description Reference Explanation

Governance information

ESRS 2
GOV1

The role of the administrative, supervisory and
management bodies

Corporate Governance: Committees;
Sustainability Statements: Sustainability
Governance

ESRS 2
IRO-1

Description of the processes to identify and assess
material impacts, risks and opportunities

G1-Business conduct

G1-1 Business conduct policies and corporate culture Corporate Governance: Code of Conduct;
Sustainability Statements: G1-Business conduct

G1-2 Management of relationships with suppliers G1-Business conduct

G1-6 Payment practices G1-Business conduct

Entity Specific Information

ESRS 2
SBM-3

Material impacts, risks and opportunities and their
interaction with strategy and business mode

Entity specific topics

ESRS 2
IRO-1

Description of the processes to identify and assess
material climate-related impacts, risks and
opportunities

Sustainability Statement: Our Double Materiality
Assessment
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Disclosure Requirement
and related datapoint

SFDR
reference

Pillar 3
reference

Benchmark
Regulation
reference

EU Climate Law
reference Section

ESRS 2 GOV-1
Board's gender diversity paragraph 21
(d)

x x
Corporate
Governance: Board of
Directors

ESRS 2 GOV-1
Percentage of board members who are
independent paragraph 21 (e)

x
Corporate
Governance: Board of
Directors

ESRS 2 GOV-4
Statement on due diligence paragraph
30

x
Sustainability
statements: due
diligence

ESRS 2 SBM-1
Involvement in activities related to fossil
fuel activities paragraph 40 (d) i

x x x Not applicable

ESRS 2 SBM-1
Involvement in activities related to
chemical production paragraph 40 (d) ii

x x Not applicable

ESRS 2 SBM-1
Involvement in activities related to
controversial weapons paragraph 40 (d)
iii

x x Not applicable

ESRS 2 SBM-1
Involvement in activities related to
cultivation and production of tobacco
paragraph 40 (d) iv

x Not applicable

ESRS E1-1
Transition plan to reach climate
neutrality by 2050 paragraph 14

x Sustainability
statements: E1-1

ESRS E1-1
Undertakings excluded from Paris-
aligned Benchmarks paragraph 16 (g)

x x Not applicable

ESRS E1-4
GHG emission reduction targets
paragraph 34

x x x Sustainability
statements: E1-1

ESRS E1-5
Energy consumption from fossil sources
disaggregated by sources (only high
climate impact sectors) paragraph 38

x Not applicable

ESRS E1-5
Energy consumption and mix paragraph
37

x Sustainability
Statements: E1-5

ESRS E1-5
Energy intensity associated with
activities in high climate impact sectors
paragraphs 40 to 43

x Not applicable

ESRS E1-6
Gross Scope 1, 2, 3 and Total GHG
emissions paragraph 44

x x x Sustainability
Statements: E1-6

ESRS E1-6
Gross GHG emissions intensity
paragraphs 53 to 55

x x x Not stated

ESRS E1-7
GHG removals and carbon credits
paragraph 56

x Not applicable

List of Datapoints that derive from Other EU Legislation
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Disclosure Requirement
and related datapoint

SFDR
reference

Pillar 3
reference

Benchmark
Regulation
reference

EU Climate Law
reference Section

ESRS E1-9
Exposure of the benchmark portfolio to
climate-related physical risks paragraph
66

x Not stated

ESRS E1-9
Disaggregation of monetary amounts by
acute and chronic physical risk
paragraph 66 (a)

x Not stated

ESRS E1-9
Location of significant assets at material
physical risk paragraph 66 (c).

ESRS E1-9
Breakdown of the carrying value of its
real estate assets by energy-efficiency
classes paragraph 67 (c).

x Not stated

ESRS E1-9
Degree of exposure of the portfolio to
climate- related opportunities
paragraph 69

x Not stated

ESRS E2-4
Amount of each pollutant listed in
Annex II of the E-PRTR Regulation
(European Pollutant Release and
Transfer Register) emitted to air, water
and soil, paragraph 28

x Not material

ESRS E3-1
Water and marine resources paragraph 9 x Not material

ESRS E3-1
Dedicated policy paragraph 13 x Not material

ESRS E3-1
Sustainable oceans and seas paragraph
14

x Not material

ESRS E3-4
Total water recycled and reused
paragraph 28 (c)

x Not material

ESRS E3-4
Total water consumption in m3 per net
revenue on own operations paragraph
29

x Not material

ESRS 2- IRO 1 - E4
paragraph 16 (a) i x Not material

ESRS 2- IRO 1 - E4
paragraph 16 (b) x Not material

ESRS 2- IRO 1 - E4
paragraph 16 (c) x Not material

ESRS E4-2
Sustainable land / agriculture practices
or policies paragraph 24 (b)

x Not material

ESRS E4-2
Sustainable oceans / seas practices or
policies paragraph 24 (c)

x Not material

ESRS E4-2
Policies to address deforestation
paragraph 24 (d)

x Not material
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Disclosure Requirement
and related datapoint

SFDR
reference

Pillar 3
reference

Benchmark
Regulation
reference

EU Climate Law
reference Section

ESRS E5-5
Non-recycled waste paragraph 37 (d) x Not material

ESRS E5-5
Hazardous waste and radioactive waste
paragraph 39

x Not material

ESRS 2- SBM3 - S1
Risk of incidents of forced labour
paragraph 14 (f)

x Not stated

ESRS 2- SBM3 - S1
Risk of incidents of child labour
paragraph 14 (g)

x Not stated

ESRS S1-1
Human rights policy commitments
paragraph 20

x Not stated

ESRS S1-1
Due diligence policies on issues
addressed by the fundamental
International Labor Organisation
Conventions 1 to 8, paragraph 21

x Sustainability
statements: S1

ESRS S1-1
processes and measures for preventing
trafficking in human beings paragraph
22

x Not stated

ESRS S1-1
workplace accident prevention policy or
management system paragraph 23

x Not material

ESRS S1-3
grievance/complaints handling
mechanisms paragraph 32 (c)

x Not stated

ESRS S1-14
Number of fatalities and number and
rate of work-related accidents
paragraph 88 (b) and (c)

x x Not material

ESRS S1-14
Number of days lost to injuries,
accidents, fatalities or illness paragraph
88 (e)

x Not material

ESRS S1-16
Unadjusted gender pay gap paragraph
97 (a)

x x Not stated

ESRS S1-16
Excessive CEO pay ratio paragraph 97 (b) x Not stated

ESRS S1-17
Incidents of discrimination paragraph
103 (a)

x Not stated

ESRS S1-17
Non-respect of UNGPs on Business and
Human Rights and OECD paragraph 104
(a)

x x Not stated

SUSTAINABILITY STATEMENTS

Galapagos NV Annual Report 2024
89



Disclosure Requirement
and related datapoint

SFDR
reference

Pillar 3
reference

Benchmark
Regulation
reference

EU Climate Law
reference Section

ESRS 2- SBM3 – S2
Significant risk of child labour or forced
labour in the value chain paragraph 11
(b)

x Not material

ESRS S2-1
Human rights policy commitments
paragraph 17

x Not material

ESRS S2-1
Policies related to value chain workers
paragraph 18

x Not material

ESRS S2-1
Non-respect of UNGPs on Business and
Human Rights principles and OECD
guidelines paragraph 19

x x Not material

ESRS S2-1
Due diligence policies on issues
addressed by the fundamental
International Labor Organisation
Conventions 1 to 8, paragraph 19

x Not material

ESRS S2-4
Human rights issues and incidents
connected to its upstream and
downstream value chain paragraph 36

x Not material

ESRS S3-1
Human rights policy commitments
paragraph 16

x Not material

ESRS S3-1
non-respect of UNGPs on Business and
Human Rights, ILO principles or and
OECD guidelines paragraph 17

x x Not material

ESRS S3-4
Human rights issues and incidents
paragraph 36

x Not material

ESRS S4-1
Policies related to consumers and end-
users paragraph 16

x Sustainability
statements: S4

ESRS S4-1
Non-respect of UNGPs on Business and
Human Rights and OECD guidelines
paragraph 17

x x Not stated

ESRS S4-4
Human rights issues and incidents
paragraph 35

x Not stated

ESRS G1-1
United Nations Convention against
Corruption paragraph 10 (b)

x Not applicable

ESRS G1-1
Protection of whistle- blowers
paragraph 10 (d)

x Sustainability
statements: G1-1

ESRS G1-4
Fines for violation of anti-corruption
and anti-bribery laws paragraph 24 (a)

x x Not material

ESRS G1-4
Standards of anti- corruption and anti-
bribery paragraph 24 (b)

x Not material
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